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ftFTO 4nft FTft TOT TFTTTft TO "TOF'id TTft TTft r TfftftftfTTO TT TOTftTTftTOf TOf TFTT Tf4ftFl TfI TF I 
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9it37T%9#9i7437T #%i 3i #%T9t’, P>M%'=9r9-f9 T, f9, f99ii9t9if9993 43473n 99nft, % PI&itjuh 8799t#77 : 91997 
W9tll491l 

17. I##!# 1j4 OT4# 4> 3TJ9T7T97Fr , #%^ 

$fa 99 9#91 #99#31 9#3l4 ?9 f^rf^rWi % 3TJ917 9# 9431 #7 3999 33J919T9 %#1 931 371 #99 31 #99% EJ71 
'^FT’T-TTT^ 37 1# # 77# 3TT^?ft # Pi?# 99 # 3PJ919T9 91791, pJH% T 9r9-Pl'jl9, Pi'll# 91 Pi4^'J[ 4 34 775TT 931 lit I 

18. 41941931 «HlU Wl^rr #9r9 

yr4 | +> #4^iPi ~*n ^tpEnTF 3 t c (4 nif'tii % 4^ 4°(4t wif % *h i h ell %r 4®i^i 4 , jpf MtHiVnai *(im, <<sl J 11 -sitr TTFror ‘ , u 

st^to 4 P^4t 4M4i 31^44 ^4 ^ "SFun % %4t twiPri 44i % fa4t iff 3ijt ' ! i4 t tt, tff 

^ ^|f4q, 7U .'#RT ZTfofTy lira 4ft % fwr TflW ^VtVT^l 7 FF34 ■srfro 3?ftFFr4 5RI 3TTRI ■!F?Nq TFT ■!fr?4 45 4^ ^r4 

% Pn, 3 wi 3 ift 1 ^ Tjf^Tt ^ft4 % %tj, 3f44f 4)4 ^t 4 3rg7j4t 4 .1 4 w 4tw ^ttm 1 

19 . 

TF4^^FFi4^' I F4^li4f^4^'iHHin4'T^t4 i 3TT4F'^4 r R44447'wf43'!47iT4%14ni ’FTi^w^^lPniTeiT 
eewt 344^444,44r % yie^T 4r ftkt #1-43 3^4 im f#ran Tr;iaiu j n i# 33 m E3T3 #tt i 

20 . #3, >f#ft 33 # ^rr #rr 

#4 4t ###1 ^3T ’3#3l4 7TOT3 #4334 3lt ^ wftfi'Rl % f33T 4# % 3#f % 44 3 4" #13T "tft# 3T ^73#T 3TTf4 % 
ffiflj - 54 ? 4t #3 3!ff #TT 44 #4 33j4 % f43T 44 f44t 333T4ai 3T '313334 # HPT##) 3T 3T3)TpS?T3 3FT 3#TT, # 33# ■H<°t)l<l 

S333T 4 33% #43314 4t I 

21. #4^7ITeF4^^WT4;#3^#1HraFR1ITtnf#lf^ wmn 4IfT44 W33#3T 

37t^ 4t #43V|4 31 3#3l4 "RSpf 3lf33)l<l %t ^ 4 v 3< I % f33T %)^ 4t 33T4 fw^n^TTR, 43377 31 33%c33, 374 3^ 
4334T3T fit 3T 3T#rf331, 3it#t3n7, 33% f#I 31^43 3T #3 3# 343T I 

3 T 3 J; %t^ #43# 31 3#3T4 4# %3[4 % f33T f%4t 3IHlP>l3) 3T #733 737^3 3^ aT#!#^ 3# 3T33T tilPplcH^, 
3MIW3, , ^1 1 ^71433 1, TTF#33), 4# , T31, 3Tf43T3T33T 3IHlR>13) y^-.Pl 33 333#3313# ^TRf % 314t3T# fn 3333131 1 f% 

3#t 3R%333#3t3333f 4 % 1 ^ 31313 3^4 I 

3Fg; 3F 4t f% 33 3 # 3 lt 3F 3T3 4 3# #3 31 34 3331 331 33 431 314 3*39 #99# S3T #3 333 311134?! 

143131t[ I 
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Tq^T^TUT 

(i) STfwftRT q)4'en<l% xRqKWTRIt^ WfaTC^i RPR &fWt'sftaT RT ^4)VM 

WT Wft t RT 3RRR W 1 TOI t Tit ^ *jWR $*R ^TTI 

(ll) f^h+A •AhI >4,AVil RT '^ihI^I' 1 l^AVCl %"^it HR.9K % PAlA % ■'r'^llH hC 45 ! "A RT X ^ R %‘^TRIR ift, °MIMK "^f 

i h ni % ft-m, TRR RR% % WrJ Wt RR faPi'H*! RiT action RHT WR*R I 

(m) °hli srffeiohiO rt <*4riA 3fa> R?f ■’jjt A^Cl % tan sffr str^ ■3Tf , n«tJiR c ti Wwh'i rr rr 7 ) % ftpriR, faitfl ^ 
fR7RT3TWRRpft%, WRR) SlfafWT, 1956 (1956 WT1) RT (IJH^'1 3RRR5PfT% 3T#T 3 t4%T 

%, 31RRT qihHsh irqfarif ^fafa% I^RRNfRR, wfaWRRtT"4 RFTR^f#R I 

RTTJ atf^RRTT Rl RRfwft TTtRR^Rt 3Tf^[9H*-i, 1912 ( 1912 RR 2 ) RT nCHHR X^R fW>41 31-9 "w^i % ST^it-T 
f4>Wl 0,-t-Tl w 5 «h i^l ufARl %, Wf 4)*H5 cI <.R^i^j1 c ih u i -srfti P-i 'H * 1 , 1860 (1860RR2l) T 1T TOIfl x^ti fRWt 'fafa'% STiffa TtWafl^RT 
Rt RT f^RTt RTfcfcffRr, ^^iiPloh RT RTtWlff ^IhRi % iJli*<j!«tH , 'i l X 9 J 9 W X9-«T ^f RFI ^ *H«hm % I 

(iv) ^ SlfiRFrft W 4K4^l(l 7TOR Hlfa« 6 lCl R9)^R^ft% fRRTf RI^P;^ ‘FR-RTRI^R ^sqfSRT ^ - 3 x 1 % f^; 3TR4 

■JRI fRRJ RTT f^RTT RRR % Rift? *«fl °9K Rtff 'til* II I 

22. 3TfiU<*>i(l HT tfxntt ^ 3 i^Jh(t 1 f^Ui, fa'll -%<j<fl ^ SH^al^JrT -nfl el'll ^ Jflftfclfc? ilf'^T'R <fci,9i 

(1) 4) 3lftWR) RT '«t>4 ^rfl W? y I k1 3Pf?fft fair fftRT Rf 3T^rfFRT R^f #R afft R fl W RTRKt RT 
5,4dHI % trit^ -R^psm frfcm TFTFI-RR % TO|7T fRRr 3Rp#«[cT T^RT I 

( 2 ) stTiismO rt rrHittI', "^fr ftRT % ^ 9 ! ^ ar^rf^RT <591 't' RT Rft ^ ■sfrtV^' itrr rt . 

IT*911 ^X'^hIV'hRi RT RRR 9^ RT ^ti! ff9i^ ^99 ci^ ^1 5 9^1 ^Imi ^91 R^TR 

XI °91 Cl QKI 6+x H^. 3l^VIK19M=h ^iC^I^ c lCl 'Jll ^ 1 ^ 99 ! % 1 

^ W1 Rlftwiff TRpe Tft fa STfaRird RT RRNnft Rftf%«rffTRf ^ «f^qft*RT RT ■3lf^ Tjfr ^f TFT ■oi) f^RT 

^ Kfnft rf sTTRfwfir rt arfRRF rfi 3T-r<i<sri rrktt t sftr Wtt ^ tot t fw ^at ar^rftiiifn rt aifVRi Rit 

M=il=rvl4 JJgl 5 KI Pl'Hr99 kxiW^I 

23. (iJHI 

Rfe R7T^ 3Tr»TO^ RT ^4q i d 3TW RRWif 7TR3T RRlfl RT RRlfr 3lfVR5Rt W W13T "RRWRf WT Wr4RR T%WT t ?ft m 3T^ 
^ ^ TTajjf % faRT Tm RT -giSTOR ^ RUR ^Tff i 

24. 3frr ^ M9l(fl 

(l) ^3Tf^RiT^WW^wf)R^'FW!Tt*R%f^a1 ilie-HI'^W 3T«frR*T arftTORtRTRRfw^^ asfIshK ^711 3% 

R a 3W^ RflWR % ■fewt ■JTCFIRT 3WR( 3TtT ^ Wt 4 RR 3TW «ll^9 R?T 3M5K ^Isfck Wf 3fff '^ t TT I 

(ii) srf^lRt RT w4wCt: — 

(1) ^TTWRff #TT RT^I ^ •s^Mi^iijW 

(2) ^R^W^%WlR-f i: RnW'RT^W'^ ) ^TRI RT HIHWITft, RRTHTW 3T5RR^T WR ^ ^ '?^T RTT RFRTTI 

Wr^vRTT 

ST^t, ^^Rf7RW3rfVf¥RT, 1961 ( 1961 RH 28) 3* 11 

25. vtt(, v\m airfe ^ an 4 t 

Rt atf^wt rt rrNr) feRt rtwt % wi*bf, ^Rrf, ^rfiT'jftrct rt fwr^fr Iww wt wRjaif r rf) rtVtt i 

-crr^xfbrfrww■fewt^ rt- f^Fwfl" saf^r^rd'^rr^wNrfr3=nr^fm%^ srwtf¥*Rif RH5fmf'J!<* Ph^vi rr^rt^rtw 
-1^1 Mmi ^Ttnn I 

vm£\<*>m 

TtPT? % ’WI^X ^Mit ^TT ITRt^Ri^hI ^TT ^ ^ WQ ^TT *h<HI Plf^F-TH % M-Ml^ % 

f^T 17 ^TFTT ^TTTTTTTI 
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26. 

( 1 ) SrfWlO RT RENtRI I Cl ; — 

(i) et 'Mi^r rt EfaREft rt ^4ei6 rt fRErt ^ otIot, 0 RfRd 4 t % ttr OTf, 

^ 'Til RT OTRT ETt RF RmPot Ft RTE Ft, fEE% ETE ^F ETT #T~OT R7T OTEFTT Ft, RT^f EFt RtET RT EE% 
H^CER % fwt ETRR R?t Rwi Et4 R?t 3FJEfft EFt T^7T RT 3FRRT WT RTt RT 3?OT fEETt EfTEROT R?T f%Et 3TTf$TR7 
RPRE E ’IbI <$ | ^ m [ | 

C ii; f^rt f^^ft% ttier? 1 !^ ft'cil^0 hh %fOT OT%fOTTOTE^ fppf 

RTfOTft ^rt -^rTfr ^ ^ ^ft^--qFTT?^T ^rf ^rn i 

Oil) frrft 

(iv) ^TT"^TT E{R,nO OTTER R7 fOTFT EOT ETRRjfFRt' EE 

TSETR-RhW E + OTrEERT^R^ ^f^l J ICl #t-^t ett otefr EFT T^TT; #t 

(v) ROT ETfOTnft RTt ^ 3^rrf^ % f^TT ^T^PrT fEOT ttfERF ^ fEETl' ^F^T OTfRE ETt 3TTf$TRT RT^EFTEf R>t EREl" Wf 

^tt et ee SRott *4OTfRRR?t atltnjffi eOT% f^; wot EFt FtET i 

EIEJE^ srfEE^ETEEfEkl f^foitOTRTl^fOT^f^ Eft RE TOT EOT ft kgOT OTETRtOTf Rf 
HE>fll ^ ET E"% ft ERETT1^, ET fftvEt EEEfEET^[TM kI % ETE EEKOiqi TROTERETT “ft ET EOT RhRf fftOT R^RlO 
, Eft OTE Efftk ft EETFT % I 

EOT] Eftft -RfRRTff RT R>4 ek 1 ftOTft OTft EFEEft ERR HlETsft) ^ EOT EOT ER ERTET ft ftrEET EF EROT FT RT 
ftflE EFRjRt OTR ElEI 3 <ft EE EF ERTE Ft, OTRft fEETt 3EE EFTE FRT ftTR RH ROT % f^n RTETOT ft EOTT ft I 
( 2 ) Eftft 4t RfRRTR^ RT ^4 ri<I ^THi fR'Sft RTTRf R?f FR F^F R ' J RRf^RR °fS[R fRT RF fqqifRTTL|-( R 7 RTFrpf RpHTRlRT 
R rr R% I RRT RfRRlfr RT RMRkI ^Tt RJTORT Ft, ROT RlfRRJRt R^t 30 RR tir 31 f^RiRT R?r OTRT RRTFt f^RfcT RTT fRRTR 
-tthRT RR%^RT 3tkfWRP OTRt fe#Rt ^RTRt %fOT OTTRt RTRRTTI RrT ^RTRt RT *4Rk! Rt F 7 ^f^RR %RFR 
^£51 fRRTR FRI % RT 'Rt fTRtfiR fRRTRT RFt RTTTT RT ^ FftRT RRR -RtRT % OTR ^OTRT R^R "^RTT^ ^ RRR^} RRT t RT RRTR % 
fiRTT iRRrfOTRR ^ OTTf^OT RIRfOT R 3TTRFR RRRT Fit RRiRR fRvRT R1 RRTcTT F I 

4M^r^IU | 1 : —FR f4RR %3RfrOT ^ fRRt RfRRTTT) 'RR^TT R^RRt RH RtRI" RRRT W^TT RRTOT^it^RRni ^ RTF 

R RTfOT FRTTTRf RT tRRRR, RTTF RTF % RR %TR ^T 3TfRR7T?f | 

HT^flcMUl 2 : —-feRt RfRRRt RRRT R^R l f t RT RRM RRR % RPR ROT RTR M^RRRT RRR RRR*f RRFTT OTOTT 
RRT ^R% fwt RRTOTT OT R^TFT^ ROT Rt ^RTR P ROT F^ fr?R WlR FFTT ^ fRT RF Ft RRf J R?t OTfR% R^R RiR R RRR RFt 
ftrt 1 

27. RET, 3TR?T3ltT^^yR flUlfrT 

( 1 J TjcRRT RfRRrft ROTt RFRt 1%RfOT RT fOTffeTfRFT % RRR ^f RR OTtTI OTt FR 3TRRt RTfRTRf OT R RRfRrT RRT 

tRRTOT R7^T r^OTt : — 

(R7) 3R% FRT fRRR<!T "4 ROT RT 3R% TRTtRTR RTRt RT 3R% FRT RRRTRRTFRT 3TOT OTT RT ^RRT hR^K 

% fRRTf ROTR RTR Ff ROT RT ROTF % ^R R RlfRT RRR ROTfR; 

{ 7R ) 3RR7 RRT fRWT E’ RTR RT OT^OT ^R "R ; R|ThR RTRt RT 3R% FET Rf^TF RT RTfof TOT fOTRT Rp 
RRTRt, fOT% 'Wt?T ^TRT 4[ OTT OT 4t t ; 

(R ) 'RjOT RRT fOTOT *4 ROT EtT OTP^FT ^FR R OT% OTTfOTR RToTt RT "3RR7 qi<T Rf%rf RT RTfef 'OTT RR "ROTr ; RRT 
(R) OT^TOTROTTRT OTET^T^R ^TiRRR^t OT^OT l OT OTT qiPnrq I RR^^r iRfRROTRTRTRRE, OT 3RTTEOT 
OT Tjfof R IrIrrr TRTJ Ft', ^Wi R OTTOT Ft, RF OT fRfRRRf % RTF] FOT % TOT EFR % EOT FR MERE R?t TTcff 
Rt fa^OTt ROTR ROTT 1 RF fRROTT EfROTt R7t ETfOTRl 3^ OTFT-3R RT OT ROTl RR f^-TfR RT ETOT OTft 
?tr E E Were rtf] Ff 1 

(2 j rOTrt arf^^RT Rfrf R 7 ! ott r4 % 30 ee hfOT ott Rrf rT 31 etr rtt fOTfrr % eree ^tott ot, -ere E^EfR 

R7T TTR7 fRRTnfT OT F OT ROTE ROT! 1 

( 3 ) -rrfOTTEt EOT ETfREEft R?t ^ OTOTOT % fOTT EOT ETE if RT EOT RfTRR % W EOTR RT ETE E‘ RTt? 
3TOTT EOTE EOT» ERRT, RET, OTtr, 3EFR RT fRTEt OTR EE E E Ft '3Tf%E RTtET Er E EERE fERETE ROT! I 
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TO^3ppTOTpTOTOpTOpTOT'RTOTTOfpTOTpR#'JpTOi^'!TOT-^TOnTO3'^pTOTO^#T-# : T . 

(to) Pro# PP “hRw P torPttot"31115; PjihPp tor aPProrp% snfPTOTftTO Prr p'; 

(13) PfRp pHiPTflTO aPlPsfl ^IHIp%TOlTO9pTO1PPi'TOJnT3;3TTORTpFRTiJTOI 

(4) STfpTOlP 'TO "TO H*hPti P PPfpF TOp«t> #T-#?T "Spy TJTOTT 'HOT UTfpTOTp TSFt ^TT^TOpT TOT# ’TO 3 TO 
TO%f^ HPqU'JiH%TORp3R%TOTTF'rTOTOTpiTOIIPlWp'Ft, RPr^ST? TORfTT TOT iJTO 10,000 ?, P aPProi!# I 

TO5 TOTO TOftTTOTp R# ^ TOjp TO TOW TOTO TOT 5 # FPP Rf# P^TT TO)? #T-#R : 

( TO ) P)P TOfPft % TO®? Ft fPlTTOT STfpTOTp % TOR TOiPtTOtPto WfflFR Ft, TO 

CW) Pro) Pf^r^m to wHif^i <*imrp Pttotor Pf'Ptoi: totortPi 

(5) ■'J^TTifl' 'TOrfcrpTORT "^f f^ TO^, f*T7^fr 7 TK»t % TSTr^SJ^ ^HicFT 'STrf^efiTTt i^TTOfT *P TOTR TOTOTO 3TRTO PlpR TOTpTTpi 5RT 
PfRp srfRTOTp-StRTO Ri4RppFR^TO3TRFTTORpTTOT,‘^Fl^TOR^TOFIlfr'^TO-ITO'FTOp 'PpP'FTOFPfflP mPr i W 
■5TTT TOftTT "Ft TO 3Tf^RT ^ Vt. FTOT TO#TO P* Pt#?T P> TOJTOT PP TO?7T P PlftTO STRpT % PPTT ^fftRTC ITOjP pTRIR % RR# R# 
TOT TO RRTOT11 Rf# Pro TOT TOT TOT Ft iff TO PTR1RT P TO Pt#f % R#ft Pt ftnP TO TORfP 3p5m R# R^ Ft, TTTpTFT RR# 
#tl 

28. IpTOS PPPtRT«l4l 

(i)(i) rP^ sPrtotP totot rtPtoP PtrP pp toPft P,Pftor "P# to tor) rPPto Ft,^rftf^TOF toWt- a^T tot ftrro 
rr# rP TOffer^i rPto; PP 

(]]) R#^ sPPRiTp 3TRRT RpRfO 3TR#Rf#RT3TTOpRTOt%i41faflFt#'g^fPiPt'a9pKlpR'#tP!(TOFRpTO3pT' ; TFt ftro 
RR# RpTOfRRT *>Vii : 


MThJ PsPt SlPl'tiiO 3TRRT RipRTp Rp <a u 4 (I) TO T3TTO (II) P oRT^RaiT R#^ ii,H1 PtRIF RR# TO fpRTF °ri<# % 

f4m, "^TlffR TOfPTOTp 3 i^hRi # 4ho(icii % ^sficf ^ti°t>i ^15 HHiodH Ip ^liy, [Pi * 

( to ) Q.P toPirttP torrt rtPtoP Pp Pi^if Pr ^jA m^Rik rP tii*^«T i<h (4Rt ( h4hci ftt) ^ toPh ?4 Irrtf P> ft*rn 
3i^*iRi pt tot torrP %; PP 

(U) ^hi RR# % Rim, 3 TTO TOTOT? I 

(2) ^ f^Frot arfVrot totot i h4 , «rf0 ^ froft ^ ^fsw ^ vritI^ ^ i f iR*tJ ■'T^f t, f^TO 'faro % to TOfn t Tit to w 

7TTO ^ ^JTOT ^SNt ^ TJTO ^TTI 

29. cF»f 3T5T3T 3TTOTtT cfi f^TTTOTT 3T«raT TONTTfC 

( 1 ) 3 rf*H«t>i<l 3 TTOT 'ti 4 , ql(l 'f^T^ ohi yi ^ Pn 43 , 5 lf?TOT% TH-j+h< ij i "^TTTOt % RliJf, 37 TOT froft <;a'fl t l 3 (|<R ■%fFTIJ 
■pTOTO Rohi '»il<ii If 3TTOTTORTOPTOT'^TRTT'^, TTTOT 3 (R(*mA ski ®T® 1 T l45R:in, FTOTT T'K't'niO 'Fp niO<a P 3TTOT'%TOTOTTOF3| 
<s4 "TOTTOF 't'i'i ciiO<a ^ 1^43 n^ltsi floo 3T*( c (i 5,41 STOP? %T ^<ii, w<w*i ShiRiomO P Pi?<i ftfMI Fl, Piciftn 3^*TOT 
Pici“('ll411 hiii 'Jim.MI I 

tot# Pf tot aroftr tot< 4 Pf f^^'^TOTOF'TOTt, ^ PiPtto 44 Pf w ProfF mttt f^rr ■^m, j, n 1 


( 2 ) PF 4 t 3 TpTTOp 3 T«MTOtTOf'^tTO-Pi[PTTO (1) ^STFpFf^TOTOT^ ^fTFRTO(%pTOT^ TOlf% TOTOtTO 
% 31'TOTPT FPTT ^it TOTT# TOT FpP*lPpfr % STJTO F*TTTH pF>pT ^ '44*1 Pf PF TOT 3TOpT TOf TOFTT tjp 3mPj 3T*-WT 

% TOT P Hill 'JTTT!,, ^ ST^TR pTOT 'J1iy > HI I 

i^T pro F®TT Rp 3T^HM FtP I TOT# Pf STpTOTft 3TTOT TOpTOt ^ : 

(RT) Ppt 'STRPl % TpTO TO FpTT Him TOTT ^; F®TT 


(13) TT'P 3TRP# P "5TO PfRTT'TOTT% 3TTOTRTOT TOpTTOfT^T# SR# TOTTTOpP PFT^ %TORpP 3TTOT RSTO TOTTOTO. 
TOT totP hj i t.4#) tottot tort# P Pi^ to: #ft t Pf to tojPto 3tttotf tot ppP TOf w tot t Ptot^t 

t TOT RTI 


2419 GI/2001—2 
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(3) (r>) Pwrr strrt 38 4' ARwHa i spr faql irfim RR ftp4RR itRTgFKRiRref% 

f^4^RTrmfr38RRTR?r$4RT3TRTWRRmtRi} WTRTffoffl4%Ri4 fa4) 

°m4 4 4«iR ■tytfil % 37RRT ^f°n "4" AiPh^iO 3TRRT °f>*-f^l-fl sKi R?tR^ 3iwil ^*^41 4 'jj^i ^3Tf %, 1R 4^®? 4 RWR 3TTf4°niO RR Hfl 

sfffTR TJ^T 3Tf4R>l4 3?RRT R>4rt4 RT RT«R ljt>TT I 

(73) 4rT PF^AH 3TRRT 3RR ififtn U?l4> 4^1 3H^ Rif 3TR fl ll 4l41 Ml^ Rn4 R?t fii<l<9 4 ■3 , tHm<1 RhR ft 'Jiiy,* il RRT 4,4 
34r4rR RT faPlRR 38 RR R^ 3T71TTT^Rtff itRT I 

(4) 'JH 5 I 3if4°t>i{) 3TRRT e n4 , o|i4 RR Piim4*i 3R-f4f4RR (3) % 3i^<,u| 4 fVi^i '^iini % RRT -^hi■h i<rl' c H SRI 
RT4$r 4RT4RR 3TRTWRR4rnRTTRT$RRT3rf4RR4 3TRRT RRfaT4 R^ RWTTRTJ^RT TJRR RR ff^R RTT1T %, RR344RT4 «ICIM f^Fr’RT 
JlTOTTl I 

( 5 ) '3i?i fatitfl 3Tf4RR4 33RRT e t>4' a tl4 R>t 3RJRf4rftr ^<^<4 Rm (4ll % 3RRRF 1-4)4 4 Aif4°h RRR 

RT Tf4 RR TER”? RR>f *4 3TRRT S«41r 3r4r4t RR7RT ftTRRI 4 TtRT 3TRRT 4fi4t RR^4t wRhRI ^ 3H 4' %RT RTFR 

t, f44m 22 ^irrr 4twi if4afftRRTwi i f4ftRR% yRl^n^ f4R34 rrr4strrt*h4w4r 4^4% f%RiA^qfteRr 
ItRT RTRT v T HH TTT 3TRRt4rT MIHCT it, 3R4 ftRTR4 RHRR?t HRRjS|Rl*if 4 -SFRRT ^4 “4 344r? WJ3R RTRT 'Hit'll I 

30. TT^rfrftT^ ^I'l <44 H«JI ■cj > 'lie< Rif 4 RT U 144*1 

4t 344 rr4 3RRRT r4rt 4 T.I'JT'flRl 4 3=r«TRT TRIRlfTO WSvIh 4 RfRTR RR 4 RTR R^f 4Rr RRRT RRT RftR^ f4?RT 
44TR, f4w4m4t4RRRT3T^f4>4tT*TT4RRRRTf4RT4 PlR)! 1 ! 4? RSTR % RR 4 R[RTR Rif RT^RT I 

31. $t$ flH}, IfdIM 3TTf44 MTR^RTTlfatfU 

(1) RTtj 3Tf4RR4, 4t af lSt ft T R T fa RT S srf^fRRR, 1947 4 ^ RR 3T®t % 3T^RTC 11 RRfaK'' RF<f t : 

(^) % <t,4^iR41 # 3R AFf^pHyn % 3 t«4 4’ «t>4«t)R ^ ^ strrt ^ wj( 'RRT % ftRR 

■R1RTR RR OT Rif R%RT 3TRRIW RRT R^RT 3TRRT RRWff 3TRRT 3PRTRT "FPe 3TRRT 3TW3 RR "4 
llRT I 

(7S) f^FR4Rj4w4R4^7Rff^«M3TqRf4lRT7Rif^'4Rf^ftR4'RTR^4i'4RR'4'ftRfr 3FR?fRRiI 3TT9TR 

3TRT0Tf 3R 4' 3RRTTRT, 'frRTt RR 4’ FETTm ATRRT flRIW«b, 3T^5R 3TRRT 3R?it>RffR fiW R^f 

R^RTI 

(2 ) ^RF4rTT4,r4rr 4T3T«TORSRT WPRR^RR^RR^RRnTfRifRR^RR dR^HaR “^4 *K”Rr43'3TORTRR 
i444R4'4f4f4RRRRRRi7?n^Tf l f4, RWRR>Rf4rt4 ^RRR^aTRRTRRRTWMNHRR^r-^FfRRRTT^RII 

(3) R?l^ RRfRRf fMf 44f RR WR Riff R^TT 37RRT RRT #RT lifTR afrc 'iRlhf^RT W Rif R^TRT RR 

sronJSRT V firfr^4r, rfr tM 4; rto 4mi % 444i %, rt+jiPirt ^wrrt, 4rrf «m 3 rtor4ot%rR^r^i 

32. WSR^RT 

(1) 4f arfVRilff 3T*1RTRRfRKt R5<R !4lfV«MTf R?f ^ Ai^fn % fall f^4f °4tVi, wl4R)RT yif4=w4 RRl Aii'ilfafl 

Rtm % 4 RT5R Rif 4RTI 

(2) RUTRR- faftRR (1) 4r S^Rft ^R^^R1T Ht a44Ril4 3iewr =n4-qi4 4^1 RT^R444 )-s1r 

^ | -^TFRilT RT #RT r 4 4ff4 RT 3R% fRR4 wf R?f 3TT4TRRT RFf r4rT I 

33 . # 5 : stf^KTffwaRi *4’=n1t^'s»nR4f<*.i4<*)H 

(1) ^ 4f 3ri4R^3T«TORRfRT4RraRT3nf4RR4^^4^cfT4 fRRI^R»TIRl4Rlf4s^ STfRRRR ^°SRRlf 

R^RTRTR^RRTWTTRfRJRRlf R^RTRT 3 Tr 4 RTRPT4 RT 44r ^ %4t 3RR STftlRRff 33RRT «h4-ni4 4f ^*RTR 4 ARRtf^R fRTPft 
R^RTRIWirt 3TTRfRH4 RTRRlf'^RT : 

x^-q^^Rf44lRRfRRff 4fRR4 PlHfwICIR RT RTF^Rlf ifRT— 

(RT) STfRRRff 3TRRI Rf4ri4 RT % 3RR 14^4 3Tf4RS4 »FRRT R)4rt4 R?T 4Rlf4^f%RI RRlff lf4 ^ 3TRRT RT 

tn4TOT^4w^4^^4fRT4T4TT4lf3R%R^4'3TlRt^mRRf 1 R ^4f43434T3T4tRRTfW 
R^fa RiT fRRlt 3R4F1R; ®fft 

(75t) 3TfaRRftRf 3TRRT «h4R l ft Rl % RR SRT 3TTR44R RTRRRIRRT RRT Rt4 RR=TT ■MC^R <^Wk RRRII 



C VPT III—15^4] 


5775 55 TTSPT* : 3TH75I75 


u 

(2)(5>) 5?5f 4t srftn^ 37*757 5>45i{t tv % f577ft 37fa557t 37*757 55f5Tft 57 55737 57 3737*737 ^r 7 t wrumvc 

5575 % ’ERT 5^ if 5^57 ^4 % f^TOt TTsft^'^W^ff'^TTTI 

(?s) 5?ri 4t 37fa55ft 37557 =*)4'qi{l Prr^Tl ^tU 57^ 37fa55ft 37557 5i457tt5t 777557 ^ 1 ^ tJF77t5W7*757f4’ i 57te 

5it 4 37f*7557t 37557 5 ^ 51 # 3775 ^^ faTj^r-q^rT’nff ^nri 

34. a^UTEH 

5?tf 4t 37 ^ 7557*375575145771 ffa 5t 37*ffa 375 *^ ^ 775 ^ 575 ^% 5ft 3 3M faff 5ft5rp4% ftp* ffaft 3*n 

37fa557t 57 5>r i 57 37^7 5Tfft 5575 5?f sw^m'ii sift 5iff ^raiY 55 tttrt 5ft*77 i 

35* ^1*^1 

5^4t 3Tf4wr 37557 =h45k1 wt snftwifl5ft^ 37 ^ 7 ^ 7 ftmffaft4t■ 57557 *ff^R t% fa^TTT gttil’ 
■4^ f4fa 557% 57 5575 57 577J% 555 ft 55t^ 37^5 7777^ 5574*4555 ft "755 547771457 5^ 5ft»77 57 ^Tfa Vef)«bl< 

iifl «t)\‘M "*rr ■'Tiff -RFtnr 1 

36. S^Y' <hl ^1 
3ifa5ii<l 37557 't>45l{l— 

(5r) fWfl [4i4t fafft *47777755 4tftt*3jj5t, 5^7 577 ^ sifaft *11^ ft5, sff555®it (7J5) 57 37*5 5575f ft flftffyfl 
4t 'nil'll 55‘3*5? Mum «f>Y , n; ' 

(TSf) an’ft ftv# 5T557ft5, 3455 37557 37*7557*$ ^37777 ft 35*7457 3*17577 7715514* 57% 1 II fa'STfa 

Sbtfwfl % 51ST3 falj 577% ft ftft ft5, 3fopj 37557 3RT 557*$ 55 ffaft TTTf ft 57*41J37375 3 5*; 

(3) 77l43lPl4i '7«W5T 5754i ft3, 3*|55 37557 3T=5 5^l*$f 55 354l<l 37ff 5ft37; 

(t=t) 3ft 5?t rrerc ft ffaft ffl g fc i Pw vm 57 3«7ft5 7i 37 ft 5 W 7 i 

W^iKlUl : 

^3 Pih*i % Mni'»n % lYm, l, 777ft3if435"7573" ft *7* **hi* i i 37 hR*h. (3id4<i e rcn4, t*i 4 ft Yft *i v*il % fiik, 

3n**i ft4f mici 3"%ft7 - 7im3t5$t 45^ii4t ft* 4" 37i4(4a 5?t 3 i^hRi 3757 %, 377 3**7Y^Tki, 4t ) 37f4£iti % 'au(i w*<k u i 

3H *j*lnn 375=il 37^757 3ft77 ***<. *wni ft 1 57 ^4 3ft77 4it% Y) 3ij*ifn ^kt! ^ I 

37. 4li ar'll^'i 

3Tf^WKt 3?*^ 4)4 i m<1 ^il4 ^ej^T f=t)41 tifeMI % 'STW 4N ^!T ^ TfiTO ^^TTI 

W»«fl«BTO| : 

^T hPM^H %r?4^%f^ t ‘#T 3 r 4l5H ,, 4'lTm^: 3T«m3TW(RT: ^ ^qi«4l4 ^l»i«b «4«I5K WPmt, ^ :— 
C^f) vi 1 41 Rt+t 3?k '^r 

(75) 4Yr ^ ^ Tirn-3T8TTT 3T37(tT 

(n) ^Tf^m 37*yr«wqi 

() °h)^ 3<?ci)c1 Tiifp^ fc<SHI, 37®T5I 

(-§) 5^ g m 'g4)<7 ijiKlfw, 4tfla«ti 3T«m ^-4lfb«F Tf^r ^>t arm^ i 

38. ?llfeT7Ji 

37«TT5% •’^gfTft Wwrf % ^qi ' qg % I^RT, SFR ^ 3Tf45)lff 37*751 5>4^l0 TT oRT dfrtri’MH ^5T% 3T55T 

■jYw, 3T^vi7w 37 «t 5T Pir^fli 'cvifm t 3 T*to ^% fferff % ■fwj; 37*751 arg^vff % 5715 5551 1 37*757 

ai^liT re 45 577 574 55571 37557 5^1577 % fti7ft 557*} % f5T^ 5t5f t, 4Y^ 5) 5^ vilftfl4l 4 ^ f5777t 557 37*757 37p557 55 575^ 
#771 

I. 37ftl5)7fr 

(57)^4 r(<Tg : 

(l) 

(li) 7755)5'7T577fFn577j%77^775 7 jfe577f5777557; 

(iii) H5l-if<i 7757 «aii I 
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GA 

( U ) 0^ *iUf ; 

(ii) Pm^qqnTqTqq^'qqftwqqTRqq-qFT^ ; 

(iii) ; 

(iv) arcalwijfl, qft qqft Pr*n'»in3T*Jl j *f7nmffirtTfl; 

(v) Mq^Rl I 

Pi 4- iRnRilfl ■3 c T* t f ^f Tufer qit q)f* i(f 4HI ^mpil: 

(i) fWtsrfaq^q^qqqqqiftisf^qft^^sTiqK, l^qr^qq^^, ftqfftqfaqi^T^qTq^qrqqqq 
qT% % qtnqr qqrqT acrf^ ^aqqCkqT qft t^#tt ; 

(ii) T^WTRtV TfTT qq^ *f 3iqpq ^ % 3TP1K ’ll %Rt STfqqjRt % ^IPT qit qqq-qiq *f qWTTTtq qi TlqtT ^THT ; 

(iii) fqqft Stfqqqft qtt RqqTqq f^W%foq faRTC%■%! qTO Ft HWI t, TeiBTT 5 ! ^M'lK 31*1^ 

qtiqfq q ^IT, 1 TTg qq^7 WTO 3 fwl faq qtFt % RTF %q R^t Rqt'q qiqj qTTq ; 

(iv) M^hRi % %q qffl4q 3p)W 3T«m dl^VIWpfqi yTstiqisif % PWRTOHUT % TTI ^ °t>K u f> % Ri'I 
qf^qqft ^ ’TCHfil qtt fRTT'U 3?qqT R#KT qqqT ; 

(y ) R j-ar rir Tte qj -qq qr ^11^1^ ■^q if tpfzf qq x$ Rd+h| arf^^iO qq ^k 0 ! it Pi^v) rt qq qi wwiqcf'i fqr 

% q^, ^ ^ qi q^ % 3i^ qR^ ^ qT ^ qnr^ ^ ^ ^rq% ■aqqrq arqqf^t 

ft; 

(vi) fqqit arfaqRtqq, qit fqqft ^itt its qtqqqrqft^q^^qiqqqT ^^’Rqq^f^f^qftwff qT'^qfiqknqf^r 

% fqqTqqi f^rqqf rt aq^?if % srjqrc fw?t its qi qq qr qrqrofa; 

(vii) q^ grftrqqrtqft uRif-t^fa i qr aqqi irt ^ qt rr% qqgq 

(viii) wfawt qt)'ftqt qt WHlfVi : 

(qr) f^qf^qiqqR^Rq^^Rirqi 

fqra% %q qit fi^jqq feqr qqr *n rt 4h°h) PiyRw qit ykt? % arjqrrsq^q^; 

(qr) ftqrt qfqqt rt qqn;% RTpfa fq^jqq ftFqt qrfqqqifqit, rr sfaqr rt qqn: q?r?mf % ^f^TR; aftr 

(q) wsqt %■ qqr % qq : 

qqq qfeyi rnrHqH %igqgi ■^qq-'^r^ (i)^ (iii) ^sq^t wu^rspr w<^i=( %, ■Hqjqq aif^^iCl 

qh qq%fro; ^ •qfacT fq^qmn) is ftqf q^ Wri^g Rqfq^ arqfa arqqr ^1 fj arqfqqt wr 

qrf^qqq q^, % «ro w q^ %fism qqiq W ^ ^ arqqi fan qmrnr aftr aifWI sro tr^t fqqi qq; qqTqqqTqqi 

qlqq^fi, : 

afq Mm qq if arqrq qq srfwtf ^ fttr ^ q^ rt^t qiftq afti -ttr ^ ftmtf ^ 

qrq amlq srqqT sqtqf qq isrqqq qnrt ^ sqpq qqiq qq^ ^ t^n? qqtqr sttoi : 

qqq qp Rt fqr q?ri ^nq qqpr qrr aqqqqqqq q?ff % qft : 

(l) q^qqq^'qqftqqiqKfTqsqrTtqnqTt fqrfqtqroqRqqT quiwi'ft qn TTFl U RTO ^ TSTIT t; 

Cu) fq7qqfqq^qqqqTqqm^^qiro^tf^'^^^^^ ,? ^ % ^ f ^ 1 ^ 7 ^ % ^ 

q wiqqi ^ 

(iii) arfqqqft %qq^qqqw wai) HifJi'H % qn=t qqrTi 3?q%qrqq^t ^ ^Iqnqq fvtqi % i 





[5T5III—3T*54] 


5 T 33 55 <15451 : 3 T 5 T 5 T 351 13 

IL ^ntarrft 

(51) %T% % fcTTJ^un 

(i) f%5fl <t><'ii; 

(ii) 331% (%<'•& yfci^>oi [i'-H'jf) R«t)i4 I; 

(iii) 6 5%5f 5% 35lf55) 335fV%%15%l5 %% T^SPTT I 
(35) yi'cJMH % 

(0 

(ii) (Tjfc%) 5%%% wtt ; 

(iii) f57t5 5% 5% qiHw3%%5T; 

(iv ) 35 %* 5^ 33191^WIFT 33p59)llH 35) 5^5 95T % TTt 2 55? 5% 3TP55519 315ftl 35) 335*% f%<=3 5T3 

35r^33"^f 55%; 

( v) %5T^ wfarff 53=^5F vfa^l% ■fl'3'IK%1%9; 35i)*9fll 93% 7%%; 

(vi) wWft I 

H<H 53 f%3)53 RiRiRtti 5%^ 53T T?*5 9FTT% 53 5%^ 39%71318J5 xiRh'okI %333T5T3 %5T*T faRSTft % f%9 5m, , ii 3%3 
%5T 5?I^ 33^71 fdRafl 31131555 3%5553l 5% 1%3 W% % f59T 5lf39 9%’f%5T 3WJ) 113^535^5^ ■ilHl.’ft %H31% P«t) 3H%) 515 33T315 
31351 39%5f 53 3*559 95% 3% 3359T 5519 5?3% % fal* 55f91 33953 3% : 

539J 53 % 1% 5%^ 3JT5 551% 5% 3357555TT 9Ff 5f3 

(i) %% HIHWT % 5ft 5)«;i3K 1355 %% WI t, %51 f%M)HH 3355T •MiSf^'Pl 53 IT 7 ^ 955% 53 93% 3353T t; 

(ii) ^T5) % 3Tf^3)lfl 5% 5333 9711331 %lf(I9 '^TTTV f%5T^ 1%5% 3% 9151913 3%3 ■%% 5)51913 % firm, f%9% 95% 5 u s % 5% 
%*95rT59lt; 3%3 

(iii) 33f9553l % 35^99 3)K IJ l 9753% 9lfcI9 % 333% 333 %' 335% <{1 h %1 3%55T % t c fl s t)i< 5)3 f%T5T % I 

39. wf%>5l 3FT 3lf%19T9 

W%99 38 5% 33%W33f 5% 5*119 9Tf9953f 5131 7^I9T 91 315511 t : 

(51) 9ft % 71*^ 1%l%a3m 53 33fa95% 3199195*9% 53 ^91W 9191 %,9F' : 9T9Tm 33991 %9-=9I9Tm%l3^% 
5T(f ; 33551 

(33) 93% 3Tf555% 3355T 5^51-0 5% 33T53lP551 3TT3W ■% %9l OEXI-HI 5511; 33551 
(5) 9% 33f555% 33551 5>49T% 5513 % 55T t; 33551 
(5) 99T f%9l 359 593 T *T'%39% 9R%959T 35599?lfi9) t; 3399T 

(55 5%f%%99 38 %3ft%7lf99ff3719f%919591919 959T3f99 59%T!99Flf39)9%t : 

575J 5F f% f5f%55 38 %t 31%aiT55 33f97919 5?! f%5T9T W5)fll t 99 551 f% %9T 55% % 553%* %t faftSPl %T 3%3 
% 55*11 53% 3335 51T5T % I 

40. 5Tl"5 % fc^ITT T?lfeFT 55 3Tr5t5R 

%rf%55 38 % 3T?T%3 515 3%3 5f%5T 5% 7%%! 3lf%5 31T%71 %t 3JV555, 5835 3lf5553t S131 f%% 3^55531 %t, % 35 
■JTf555fl ■% 5f%g i f55% 1555 5f%5T% 5T3 I 5 5% 5^f 3%3 55%m) % 515% %' f%5% 33f5553t %1 575T5tf%l 5% 5T% % : 

5351,53? f% 5*85 3lf5553p 335% 5im 3315)1515 55% 33^5 3%5T3%' %T 5f5f55,1%l 53 33T5 33f555f35l 5%3, 

%i% % 55%35 f%31t 3lftl553) 5% 5 |Phci 55 3351% "? I 

41. 55155 3Tf5I 

^ 5f% %% 5T5 % %% ^ %, 5f%f5f%5%T%% 5f551% 3155T 5^1 3%5553l 3%3 553 5%513l f%3% 

5f5T%r wr Tt 3T5Tf35 1 3%1 %%*% 1^ 3^7IT3Tf55r55^5% 53F5 %1 5T5l t 3ft3 355*8 %t 315 t1%3®qf al)35T51% 



[Part III —Sec. 4] 


14___ THE GAZETTE CF INDIA: EXTRAORDINARY 

^ EilfWifaW Wt ote 4 uacl ^7 , we etWeet!, stWeet! a4r ^4 ^kI Wet W ^ 4’, artrosr ef W4w 4 wet t % aWrfwr 
arWroErt sfrr *h4ro4 4Wl % Wee 4* wot eiWtEiiO eetft fWt affr 3E Wet % Rk>«& ehte we; arRWf wr ttftrt ete e4 etew! 
^ W4ee 40 % aW4n eto ee4 ^ ttIWf aftr WJfwt, arfww arWw % amrowrew, eW Eiro arWrorofr % w4 fW4 i 

42. wyRfi*iii( 


fE WWW 4 ^Rtn Eh 41 wte % ffift 41, J 

wWwW W WsTOtW EE WW WTOT WWT t, arW^ : 


'WET 


(i) EFT W WF 3TT4E ETWTOT ETET 4 % Wt^ arfOTErt W^WT EWWTTt aTEETEFfE arrftEET WET 4 aTWWT EWE aTFRlfEET 
WEE fTETt 3TWWTEFT OTTOWt ERE Wt WWET4 EE rofEEWT Wt WWTFt Wt 3Hiq^EF! WW Et 4W% aWlEEft 

awnwWrorrt eW f, wraTW, «t»we4tte 4', WEli, 

arTTtW Wt Em %WW Em ^j 4 arwm %a(W weWet arrow ar p ror arm 4 et wtWew Wtoe artwqr awjWwE 1 e4, 
Wt 4T4l et wwrot 4; 


(ii) W? ETW Wt ftW4 WT WWR WW4 % ETR EOT ETfWTT TW^E $ % arfaWETt 3TEET eWtoW W awjTTTWfWFT 
ErrtET^ ee4 ett wot ^ewt wtwett weft %, ef %roro weWtt arrow eeet tot arm wtWott Wt Et arm^r fw 
tWw 4 eee-eee wr fWW W, Wt tto W4 W Wrn Wm fWW 4 e weet 4 fW ott wwfWT aTtWiTt eeet eWet4 
W Wto ar^ETEfEET eWet^ Wt etW rorfFE, i 

(iii) WeW wfW eeEtttt arrow eeet4et arrorofEEEE OTrfWHiMdiTt, eeeeet fEER ee4%ete, EOTETfEwt 
e4 tto t Wr EEfWr eWet 4 % frora arjETElw Wetoi etee e4 etW ei^i^ ee, fft WWee % aWWr ete 

fwfw ETE OTJEE arEET TfE eWeE 4^ WWW ETWET arWW ^TE ETfWr feW «EfWl Wt eWI ET EEEt % I 

(iv) ete arfWhW aroW fWW EOT ETfEErW e4 eejf eWtt aW; ef froW eott etW^W eee4 ee % fiiy, 4rofW 

efWttt arrow Wt 44 Wt1Weet aWW ar^ro aWWOf) ^EtWt eptot W, etoW % Wro Wek Ietot et rwni t aW 
WfWTO 38 W SeWf EEETE^Of) WTTRETRI WTTE ET4 ETFl E^O') ET 4WW EfWtT 3TTOW 

Wt tto et WmTT etW W w eot roWroW W4 e 4Wt I 


ElWI^IUI ; 


'iWroWt EEET Yaj^W W Erof E^T 4Wr ET4 TEFWt Wc TEE WTERWETTE arfWWro, 1988E4ETTT 13,14,15 a4r 

16 4 eWetWe arrETTWror ^otk ett ^ ftror t eeet ot 4 ar^Wm eeWte % Wte arEro w Wt 4 eW Wtot 4 ar p roT arglWTT 

aisTeTT w ac^vE 4 aroW EfWrof eh eeW Wror areror WWrof ett ttoW eW Wtot 11 

43* eWWt 4> 1W4EtEEETEf44U 


ete % eWee 4^, arRroW ew ^Wet4 eot ETfwi4 e 4 aryrW % Wet eWWt W1 'toewt eW WWt i 


44. ^ETfWjfrr % ET? 3I^rTEpOT‘ ^rfET^ 

(i) arfOTWl eeet eWtottI e! etotek % armE 4 W^WeiWe 4 1We 4 arWroWW e 4 arpj w ror Wt i ^4 
ar W^W^ i e 4 arpj% eytoe, 41 ar^imPity ^hiWi^ ETd e§4 e^tteetet eee eeteettetWeee 4 atfWr arWEt %ErfW W4 eet 
W rvrv 4"5 Wet 4 etet eteet i Eet fEEfWrr arW^W ar^ro eWtoW WeeWWt e4 ettWt 4 W arWW % Wro fWrft ^jettt 
e4 % Wte eto eW fWt i 


( ii) WWeeW eeet eWtotW WteW te; arjETEfEEr eWet^ otto Wt e? 4 arftrofWn Wt ErfWr Wt Wet 4 Eift etet 
ETEET EE^ 3r^ETEfEET eWeT^ EeWI TWil ^14 1W EF WET 4 ET EE TTOT fW ETtWt^ TET1ET eW W EKTt % a4r ETT ET affW? El4Tfl 
ETfW EFt Ft ETET 4 I TTEWe WeEEE EEET eWetW atf^WWlT W1 ElftET % ETE 4 eE 'EtT^EEET E% ETET eW WtET I EETETi % 

-rp ^et arftro arrWif %ETfW W4 tto>ef WETfWjfE ette% ’^jette %fWn 4t fetoreW fWt Wroro bteE tee % W Wror 
aWroTE Wl 


TqWWvPE: 

WvWiW^k Wtr a hot % eeWere #4 etetto WrofEgf4 ette, ar^nwfEE' ettWotI % t jtt WE a4r eot 
y i R ro d ^ttt arfrro arW?r % roftn W4 ee> tWt We; et4 ^rfWt i w4f ett etW eeet eee ErfWwl % atfWr aWW % 'OTttr 
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45. PhM<H 

arftwrft •3T«ro 34 wr uiftrf+iiO ert f44f4ff ftm mm $ i 44 farm % Tf^m, mfttmrft mm 

3;4^i 4 4t4f4333f434t%3Tjj3K -;ptra 3% 3 * F3p?r Ft3T i 

1. 3tfijg5Ttt% tm^r£f— 

(3?) *J*t4t13 

(0 Prci*H 43F?t#T3Ft4 33^4rr334i/3 4t3#i34tf3433 34Tn4Ts43F44m3T3ftmT3f34t4t 

3W3ftFtl 

(ii) 3T3 3ttm3f4%%3 :— 

(3>) 'Jiin^SRilWfhT^T^ 34^t4t33^4TH3*i/2 4tT3rmf33#f4m333i)m4T3r43F4 
4tft *ni 

(tst) 3ftmr3%4t 3 tf 4 34^ 5i3 3?f mt m m34TfN34t4 3> fmit 4 th mr 1/3 
3T3f4331/2 I 

Cor) *r4 

PH<ri*(*i 344^14 m3f44rf4ntf443 mTimam34t‘33f4w3 3£^'^3T%tT%ism 

(3T) fcTTTSns (i) 3ft? (ii) 4‘ (414ft 1 H 1 3 ft?3P^Tr4mem33T frit 34 % rnfmiHmi 3T HPJ33 3Tm313T 
'^rnjTTr 1 

2. dFTl|^lO%lTTO^Tlf— 

(3?) TJH^rR 

(i) 4ui«H 4 3F*4 Tfh *11:0*1 "33 ""pi 4 tR 3TI1 /3 ^ '*h4^I-0 f44333it m4<3 4 3F4 4 m 3T 3l4 3(43 f4r4t 4) 
33m: 3ft Ft I 

(ii) 3133433444^413:— 

(3r) mft 3im 43? sro ffrMHtm m 4 34 mt % t4 33 3 m 4 th 33 i/2 4t3F3? 43 i fl Ph^w 34ttt4%[4 
3F44 W «TT I 

(ts) 33?34 4?3V3iT(^4TR3ftf4mnt3mT3, m^fRrr^^iil mm?mi4?f3?4t3fMHf44’%3?OT44' : TFf 

(3) mFT' 3 ir33TF4 l^'41 TpT^'mTftt 44:333 l^-ipR] T R T 7^ 5 ftt f4?3?43lil 3T 4,313313 3?1I3I 

■arrn ^ H'Jifft 34 fHli 34 3Tf4l 34 TTl4<3 4 T5: wHf 3T33T PkH3i 4?3T3 43?34 %3TF4t 4t373 

4" Ft, 4433 tjicin 4, 33 .iiiF 4" ^0 ^4^i(l ST^WI 3i“ftM! 4? Pti4i y Rif4f44? •tm.'Ji "IT-1 '^ l 

■^nirWi I 

(T3T) »i4 

t4m33 344Ytfm3f44?f^f443*Hf34^4mT, 3Fm$ mTimam^FfFiTlFmW, 34'p; 4TH i m44fT'f4T 
■cr^ (3?) ^tto (i) 44 (ii) (3?) 4' ftiRft'y t mj mt m mm?4t3»f 4? 3?43Tft3f m m 

W'!I3I 3111)11 : 

3T3J3F f4?34^ 3Tf43?l43T3?43l<i TT3TI3? ^J3TRT *[4 3?T )fT?TH 3TH3?4t 333T3 3l(f Ft 7 !? 313 TT3T f4?3F?3 
mT?T3 3?T 4tquTT-33 3^t m ftm t f4? 3F f44t 3H3 433TC, 3>43R3T ®WTCTf3 4" R^t'mrt : 

rtrj 3F 44 (4? mft Pirrh 34 m3f4 % t4th 34? 343i(l amt mftroftm t* 4 mRj ^j4 3r4 % wf 43Tf4^T 

Ft mi lit '^m443if4^f434Tnf4a4^3iti'j3TRT wiFtftRT ^m^nr i 

46. Ttfr 3T3fil 3tfk 1W3! Wlf «KT fnfr'MU| 

3fW?3nf33>Rt, Rmw 3TO3 ^rf^?r 4t^ rt°ct tf°Pa#rort3T3i4^Rl 34 m% attt^ ar^fir, ^rt4 

3FPwf^TT «ff, FPTT, 4r4H %34rc3tf ^TTTPTf^iRT ^lill'irRT 7 !# attftRT'Rf^ 

W13 RlfashRl mUF PM3 #IT % Tit ^ aii^i ^ FTff t3vRl ^31 t^ra% W14 3Tftl34t 31 «+i4^i<! 3^ 44 ipm 3% ^T 
^jTRT7^%f^-^T^i43 34nTI ^3 313f4 fanH^h ^RH34i3Tf33iRr3T3i434f Pi4'M'ii4t3f, 3tr43T3StR MlPl'ShlO 144^4, 
3Tt4m^34 313f33Tam^T%F34 HHI311^113ft ^443l4t4 4^3131 33R ftqi ‘I31F1I 
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47. *1 SrfMtFTT 

(i) *TT 

fHf ^ ?lP)«bR«b TFT if WfaTT f I 

(ii) frlR 3TT^ % fatf-S arffa # W*ft Ift W^T ^ ^ Tlrfha ^ 45 % YPTC P^Pl-MH 48 *¥ ^f“fa 

% hw <n“-Tlcrt wwi,n '’iiw.'il 13i41^fl t ( snftro^ ai4)ci i r^ n #r stPptf^kt: 6 ^ ar^fV% 'i r )n< an^w 

3n^ui 'JllO 'A'll I 

48. yiftl'^l'ft 

arfin: 

(j) ■sp ■qra 4imin "wi 3T«w rt Pr^Traf fiftrft twr ■arf^nff 1 1 

(ii) 3 tkt$i%- qra-Jii^n W^ afRT arfirorft rot yiRj^Kl % l 

49. 3FftH^Wto(rr 

wfal % (W^H an a#Waff ^T TTWT fa*TT ^TTTJTTT : 

(*p) Mm ^F«wr^ , ^in? r ft'3?lT'4iW!w i b Ph4TRmt arfrrcrM ^ipw 

ifrfti 

(■q) ST^lftiTCt TH7I I 

('ej) ^ -sqf^m?^r ^ P4^i4Ff m?t wwitfatf wf ^ -Jim'il i 

3T«Zim—v 
3^T RtI 

so. cM 

faftppff %3fTgWPff % aiwrefa afo Mftftf# 3#WlftRT«fc4-'m(lMTt#*T^T ^ a?R Mr<W *icl^ 

% gtffa Tfrf fi^T *Bt W M#I % T?fTH Tfl ^p*T % f^ni #t I 

51. RMlftd *TTETO : 

(i) ^afa W^TTI 

7) '■JlUpl I i 

(iii) 3MTMT 

Tft wt I 

5 2. ^rH-^r»s 

■q^ ^ arPrarc! mt ^rr ifl^jjr ^r% aft ^rf'm mta % m m 3R m# 1 ^ wft <FRfts M?r ^ttjRc 
amrflTT ^711 ftra ^ $ i 

3ltqni—VI 

^##1*1*4 y*UT«FTRR2I 

53. Ig^'&TFSTT 

ferfwtf % WVWti % a#0R#-inWe# PlHRrlRafl : — 

(^) 3il*fTH^ 

(T3) 

(T) •mIhiO 





[VFTlII—75TF54J 
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(■ST) OTPI^I 
(^) fafor 3T i q>fo r *h 
(q) qTjftrg^l' 

54. ohT^ «t0 viflw mvrl UiRrctilO 

qrt viRwqi qajq MiftTOiflqit liWi 

55. IRT 46 <4 TTETT ^<£tqrqij 3TfWl(l HT <ti4'Hl'0 <+H TlflW 

(l ) RTT arfa^FR% qq "4qi^TTTff ftFTT^TT 41*6(11 % ^TTR>t STf'iqpfqiiftnttff fat# 'ft'STOTTqft^’FTT 

qq 4 qr^ qq4 qq «w(V^»k W9 yif^aKrft % qm ■giftm % i 

( 2 ) 'STOTPT$ T TTqrqq3Tftrq>l4'qTqFHv4q4q«iFTqifa { t>l{I'STOqTT4qT qiM^ q,Wiqi ^11 4T«fFTl 

t: 

T^^f^^^-?riTTT3TflTOi^Tn-J?iT^n^T[T5Tim^' ; WTtTitW3T^^3T^' c lRoiK% 'Wt;'WT 5TflTJ<SMI<?r'T'? l fte% 
% f^TR f^TTTj; qq qR^faqi 0r4 qit qi4 ^FT qiq TtRI I 

56. TJ jl ^ CTIMTT 3TT^ RT Rqli TJiT4 <*ii TOH 

^T^7T7TT3rftifl^^?fiTf^ ) ^7pp%-5^fWtTT54^qT^3T^^'T^f^ T Fn'!ft, Wt'Wn'TT: 

OTF7F W ^ m ^ ^ T^TKI ®TT I 

57 . f46i*Hl*Jl4 3Tft«6|{I TTT (ti^lO % f$ 1 H 4«il<*ii4 iff! 

3TftFRKl ^TT q>4qi(l ^ ^ 4^ ^nff ^ 'JUH'il I 

58. 3TP* i rUl5:'^|t 

(1) MRflffewf ^^ITWItt : 

^ f 4 r T^ ^ 4 ^ ^ ■STf^T ^r 3TFTirW^ ^ ^ # ^T %] 3?4 

qTR[ q* <44 % 4*4 ^ % TTT*I 3F=WT7T RTC* ft4f sftT TfaqRf qjt W 4q 4 RFf ^“TST qUIRT ft? qq> qR 4* a^qftqfa 

’ 0 ; 4 srf^qr ift ~flm, I 

(2) f^ft ^Tf^I^Rt^TTT^rNfTft TS^t ^T5^t ^TT%-5I«Tcr %T?t=STi:TflTPT 34T^ft*TET7 3T=T^7r?T ^T^Tj; 
qn% faq. qq? 4 qr q4 qr 4 RHi^qrftw 3 tfttt x r *4Wi 4 4f41 

( 3 ) (O grftpt#%qrq44 fo<4 *h<r i -s< q4 4qm qqf tfr ^ refersigt3m4tr444Ml^4 amt qT 

4t4 4i-s qt Jim'il i 

{73) qT4qT4%'9Tq44f4RTt%#^Tq44 &ki •flfl FTf 7 ^ 3TWft*W> ^ ^ 1*4^ 4cii q7 qlHid ^$4 nRiRifl 
f^qnmwtiqF 4flq i (l ggl faftmq 6o4ftt4ftqqre 4)mfl %g 1 4 ta ia 4%3rfM4w sfrfh 

( 4 ) aTWt^W^f 4H^W - 3 T T-f' 5 lf i T t FT (3)(q>) 4 t WT fqqlUn f4f4qq-62 % 3T?ptn 3u4t>(Vl c t> 3^4 
pqPrq q63% aiivfa 'SRjftr^t%^fnflqfl fih4lar^t yqiRqrl^jl%'?n t T' : ifff'4l'3TT«°n<Tl%i 

59. faVfallfUoFTT 

(■gr) arftra ^n4t tf 

(i) srf^qrRt-qi qj'4'TiTt 4qr % 11 'Rft % ftrqqqrfqq% "4 ■Wtqrf^rqiTT qq qra tfWi : 

tt^ ^ 4 qr ^ % 7 qrrir qr^ ^ ^ ^ WtqifVqiR ^ wf # ^ 4T%qt i 

(. 2 ) arfqqqftqrqr4qr4P+ifTt4tqqqarq4’sroarf^iq 14^iqTftiqiR4^qffq^' B fitq^RFR4tqf4?tqTf^TqiR 
^ftqqqTqTPTTI 

(3) fq^iMiftiibR^^q^ ■qFi%qTFtf arl^^iO *t>l arqf%r % ■fan 'jfl HR.ciR’crMi qi% qn «i*ii i 

( 4 ) 31 fcqurc , 1989 nq>^isof^qqrq 4 arqf^^f^WrqTpTqrn :^1 ^JFrqff, i990 - 4240ftq-4 arq^w 
qqr q4 f4?tqrf4qrR ^ qf^ qrt qn qqrrft 11 


2419 G1/2001—3 
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(75T) 'rfMI Tsllftm 

(1) siftwrft '*it *o4’o(i'0 ■g^r nifla ^^^piTTmfar^ 

i 

(2) ^it Pill ®bt4 «t>K lJ l *lcim'Sit41 0 hK Rh^i''JTT ^«tini'$'(73T)( 1) dn^'Kl 3T%WT^T?I 'icT 

*FTftt : 

Tpg; ■pF^ '^TW RTftffilfl w ^1 ^ 1 ft> ^ HlHlW B*PT «TT Tft ■sn? 3PT^ f^sfc ^ TH 3T^W *Ft TRTO 

r +R n=t>nl % I 

60. 4lHi(l ^ 

(1) 3R^3P3Tf^lfI^T^i4^l(I^^HlO 3T?^F%^5<M 

■*41 'Ji'iqfl 3?k ftT "if ^l4 VI 'Jim.'H I 

(2) (^F) '*Ft ttai % nr*ta ^ *115 f^iy, 5/3 f^i ^ ^ iai^ "4 •ii4 si<ni «im«il Rf4 slrl 

^ ^ 'sftwf g^feqhw ^ ^ ^tt faratf *tf ’Prg^RT fow T r*TT 11 

(is) «fl*iifl ^jjgl/^rk'Tvn "4 SllV^rid ^T ob J -f■ c tiO ^I'iiR'jti cR ^iWi ^ ^IT 4fll 4 ohim 1 T^ 44 ^l<ni $, % f^iTi, 

4trf4*jf4 afft twt-'to Titfhs tw tp4*f ''j’f 4*4^ W % fan 5/3 far ^ ^ 4 w *ft 4 aryrf% 4t '3iTT37fl' 1 

(t[) [4i4t 3Tp4flbRt '*TT <F4^lfl ^>t43T4 ccihi ^1T Wiatwi Rti*ll '^TKTT't"*lT 4^1'nid 4 Tj'c^'Jlicfl 3b<rl"s< 

TTTnfa^’^4^4'FHFiT'«iT'*Tiafaf fa*n T rcTt'*n'3^4'>f3'4 7 T$t, y^*H ^4 

4’ 5/3 fal^4 HT 4 tffolfl ■'ST’TT^r4 3i^hRi 'Jiiy.'D 1 

(^) utst atf4*Fi4 ^jt ^ ^ fafa 7 ! *4 amfa ^ 44 tt 4 ^t/4fesi?r ^ 4 ‘ ‘ 3 *tht 

iprit, ^' i ^ t )41hk1 ^^ %^Tt% T R^PTT^" ; >n^qiyf1 

TTT^J Ilf f^fT^trrd ^g1/^n&4bM PHHRrlRafl TRff %3TWW^T <JF^ 4H-H-WT %■ '^hj'T TTf%7T ‘^pt ' I 3TT ti°hcfl t' :~ 

(i) 3^1V^#^'>F4nT^'4Wfl'^/^ffeTO^‘^3^fiiI%^TFT M.'ti *nTI^ ''Ft'^' MRcnf^emT'OT'^T ^vT%^iT ' c rr5I pi'll : 

^g1/4few vnn%^v4'Tfr 

TTTC?T ^ ^ 317# W TRf ^ ^Fm % ^ ^3IT?t 3 3 ^j4t 3T«rf^ ^ Igft^ it ^Ttpft. I 

(ii) 3fSR^4%^lTPr# | n^^l/*ini < FM^«HijHiRi«(» srmRTt^iT^Ft'wfti 

(iii) (^lf^FH«F {»l<l 'Hkl r^'^l'Smm-'TTTOJF^i^'Ft 41*ii0 ^5l/4fe'5nd^Tft^T'?F^t I 

(iv) TsftrrRi ^g1/4n.^« i ^ TWTfa m fFT ^ ^ gn% arfimd^T «f4^i(I ^ fcw aim^FT 

W^T-^ TOJF ^FT^f % %TI ^ TWTTT t f^i ’^^1 1 R 3TT^ ^”111 

180 frT7W4faF^ft''JIFft^ I 

2. f4gf^^Tn^^3#P^^^F4^rd^^i1JT^i'^C^4%%1I20ftF^Fl^TTff^ff/'4f«*{1^ 1 iFt MM fPtt I 
61. 3WmRUT^ 

(i) afR'W^ 

^rpt^wi 3 rai nr<u i grafaf^4t 4t”?n 7 i 90 <5^=41 ^h«i 3raPi%360ft T r^t a#wFFt ^4t: 

"TRI W 'fe ^|4q|[^tf7 nRR^Rl^if ^f STWrer ^ f^)4t srf^oblO ^ ^4^:4 720 ft 5 ! 3 l°lf^’ 

wn^ITT 13 ! ^ '4^7 ■!FT TFFm t : 

-^R7?IgiVt 1^7 3Tfbp5FTft^TT -aFTf^rd - ^ 4)T Tti %RPTlfr4‘ 3^4Rn^ 3TWTOT^ 720 ^ 3TOmOT 

m vmj t sik ^tt 3rg4“f^ ^ w, ^r 4f Mr w>r ^ ^tt i 
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(2) wt tt ft Pwff ar^raifirc~n^ ai^K srftreifl*n^^ fl«h i 4 flreftarewrcqR ^ggt % 

'^TTST’^TT 31tR 3TOraR°J +1*5hni % I 

(3) a rowrcPl ^ areftT% ijfrrr tr* for#t afkm3re?rc ^ ^R arefti sR tfttt 

% Riy,3^R tfit 'Jim'H TETTRf Rf>^l?I srRlSjrft3^T «tici ^ % Rfr5TOTOR' , l ifR H'^ff «flMiO ^fl RtitR JR 4 t>iv j l ^ 

*ft, w RR^yr ^ nsi<ii % ft? aTOT«in ,J i 3533 ) "sR ofR wit ^ch^P* 

^? rti 14 , "^v 'jd^ 1 


62. f^Vft 31T*rUl«l> TTBIt fNvtM 

Rf?Rt aiftroR'qT «h4^Kl nR <Sfl5H, mR^K Pftl'JH, R’ft?lR Slfts?^"41 ^farR%’ll 

Tjqi^ ft?ift 3T=q gi^pi % ftnj; iter ft? Ri-sft y<«hi< % fonrRRRrif % sfjwi: wi RM^r ftr*rr ijtth, ft^ft 

^4dl W RlTft ^'.a I nR , *npt iR 3IT ^etiql % I 

63. y^ld 

(i) 3Tf^’^3^^^R’T!T^^Rf7ffai1^Tre?ifR3t^i?R'^^iT31^^71S?lRtRra%aR7rft'S1jft%' 1 !1TC'sR 
sp*fa m Tiitesra 34 ^ T^ftm % ^ 3 ^ >R"ynRmt i ftr^ R 7 R 3 ^ aiRroift ?it' s?*faTfr ^ iRjR Ri*t sRft'Ri 

cjRfi 12 *iciR ^ 3Tfa^> icT fR'R I 


(ii) 5TCjft U^l*fRft?*R 37^13WR ?*R Ig^R % ‘STO ^T 3n HW t ft?3 Sljft % ^T*1 SfftftlT ft?lR 3P*T 'STOTT 

wr^^mi^ft swft? Q.R 343 ft* ^^q^iiR-^RftftfnRf??^^?! w^m ft^n tpit ?t i 

64. -^t^rimmid 51 hi 

arfft??^ *n ifR 343 m ^ ■31ft? ^ *jR ft^i R 1 13R -qr ir*R ^f^iT ■bwht tR imftR i T Ri 3 ^ % ^ift 


yPflPftftr'sR ftR dRinn ^ '# r fr3il ■aw afiRrorcttn oti«4^i-0 

59 %'3^-R'rfwi (-sfi)(4) %aiKtwH^f^T : 

wg ffnrr% ski +iP^6 rN^^irR4ik ^<.^1 ^ ®rafa% Ri^ 


fqr^-IH 59 '^F^T-'RlRm (7p)(4 ) % aR^lVh Trf^T^t #fl : 


■qf -q^i Rp -w^fl % wnwi ^it 3 ^ ^ f, ■3^1 wt ^vf 

rqjl qr ft i ih i^^gl^t gprfa % ^TH afc I 

65. fifdi oh) ^■dd <*>i Mdl ^di 

gr f^ mirrt^n ^ ~’T^r^vr^l T i^% afRiit 3 h*i1 ShiaI % wpt^ «ti?< w ^ ^T°k 3^ i ifl 

^1 ■q^n ^rtt f^ra"9T3wm4 ^ ■*n?r % i aRb" 3^ Rh^i ^ 1 

66. yrt*r 

(i) STRrfirft "41 '«FnR ; 5Kl ftRT R^l 3N1 wi'IR ^fPtni 4«3 r ^% T TF^ °Hi 4 ^ ^Tltv ^Ht I 

(ii) 3 ^ %^ft t ^^7n'3T#r^ 1 =BT^gWi 


67. ^ l 4q^<J T3iqfU 

(1) 34R4wR’^^^Tfl'3 ,| F' I TR ahi^us 11 ! 3nR4%I^TTT ^ (jVii dlRh : 

(■^p) ^3^%i?lTT3 3r^3iT%^^Ri3f^%f^' = r^ x n; i iT ^hrr j r'^'^ ) ^ 

(isr) 7 ^ # 3 ^ 1:33 ■'p; tt »fii t W' ) i 1 

( 2 ) : 

(^) 3iRwt^ % ^*4Rf 'm^T%R ttoI^'Hiwt ^ tiki ^ 3tRw ttR srafV, sfR 

(is) -5?v4^tTft ^"Rf ■^n^TT %■ fr^Rlf sRlROT'^ 3^^^! 31^1 

( 3 ) -ofrr^rre-oT^ rt"sttY smftrrflrmacrffewnft^ tt^ cRsrrft^ro ;-=11 -gij%^ ipt■' n:^nrft^ 13 ft -*Tr-^rvt, 

A'i hih ifmT 1 

( 4 ) ^iRrarff" 41 '^f^Tflipt ifciiUurTJi arsfRi'sR wit■=FT? t 3 ^ 311 %ohi«i*jPM %Rrr^t wls R^r 


UITCRTT: 

■9113^ Rt? wfgRw - ok % m e l'JiRi«b - 3 is»hi!riT'sR 7 ft 3 t 33% »ni 4 u? ,j i "R , sRsn^ft 1 
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(6) *4%r«h+fl■*n«h4^ifl*i>tflwl^afa:fain(Vn17ft^ tainl famt^ 

^ ^ <614HI! «l arafa ^nff $ I 

( 7 ) farat ^Tt £RT^ ^*)Mi<U u l T?t% R7 ^ ^pfcnFT 7FPT wf f^TT^STTTJTTT I 


3 nsura—vn 
fafau 


68. *<fa«l fHftl <WII OfVR 

(1) 1952 (1952 «BT 19) 4f 

^SPJRTCpFFFT TfRT I aTf^TpRT <ti4-°ll{l afo^SKT RPr 5E TpTpT'4 f®F*7T 

■an% , *nwT 3iwi ■sH^|«tn '^iRhPi^h %Trotfi % si^hr ifm i 

(2) W *B4^*rf*r«rPrffcrafU h«iM^V siftiPm, 1952 (I952 ^i9)%^r44f%3pr4tf arT^^arftrarft 
7tt •3*rt acrfaPm 1 ^ qnr'e^’^RTTTCTtTiPw^f wrrPt'^'p; rtot ywKSRT'fcrrc'stft'T^ ^fairl 4 ?ft 4^sftt, 199 s 
% ^ri TTiftirnff^ i 

(75f) ^7T WT^IR^t 7 ^^7n%>nT 16 1995 #ft I 


69. ^R 

(1) 3tffr^?nqFfrirft f4H(^ngn ~?9-WRm (2) yRTFT^TRm?pTTl 

(2) fatf TitfNjzt aifaPpm, 1972 %^W?fRTl 

(3) % st^rr ^ 'ParPFPTft, ^nfrnti 
(*fO TtaiPnjftr'R 


r 77-fifWT 


(75T) ^^R 

(R) ^TTt pT:7WRTT RrPlRRk %P 3i^4lftfl f4tV»roi arft'wO % *hi u H 3| % aijyk 3TFt 4qi 

R^n, awjR %, "®n 


(tet) TR3 *pf pRTR "4^T ■’jft ^TR4 % ^ TTFT RR R7, RT 


(~S) T^^is&'£[RT'’jftlj‘l4%RT^, Tfal unifa wl^T, $RT Pti41 «m< u i Tt'&RTTRTlfa RTI 

■q^-qF fa wrr%wr fafafatf%W7'4 rSt Tifa rto Rtf fa* ripi i Pm^4fafaf4r ^rt 
- 4fa w tot fa ^ wrk % rtrrt ^Nr R?t fafa ttPt ^ tf i 

TfaT ^Rtftf, Rfl 3Tffa>RR 15 Rlfft % 4cm % artRRpT cl'O : 

^^Tn^R^ffajfa^RTF^^Rft^TtftffaTTlfafafartfRT : 

T^iTf fafatf 3Tffartf%7Rfatf ^cWH 3R%W%^^ 3 ^^ TR:3rTtTT ^^ TTT: 

RR[w4t% r«b4) zxwmi, 

iftHT I 
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70. taHWH 

(i) 774^3Tfa^-qT ^4^ r43re4f ^(4q %WT^ffi4t III "’ft” 'ft'ftiftsRi 

fnqra ^*ih ■>& nI^uii ^ttkir afti^'^iPi^iwwpT wn 'HfT^iit'yft Pi^Pw! wrf^i«w<l '*41 yjfV ^ifts<i,i 

C 2 ) ^1 ^4^4 4 | W !*1 ^)T% $4 41 flty) 3l^+^Pl * 1^1 41 

^pp%Tff 4^4t w ttwt 4>fan 4^*i^nfl ^Rinfa'Rir Mlkvfa qi+flfa«h% 4k fa4t 41 m*fa 4 srftrorft - ®rr ^fakt 41 
3 tr% rHqrawH'ft ^■ 5 re 7 rc 4 T rfl.q(H'*fR^ 4 t 3 r;jHlli ^ ^ 'Jiinrftfa{kt fatkftkfRftfaji'Mfl 4 fan 4^ 41 wj^^I 1 

71. 'WRfaToftw 

nc'W -oi rM^TH'O *Tf 4t ifo % (441 41 ’JT TTHBT 4 ^HininUfl Pt) 1 )! "an w^ni % I 


72. f¥40 l ft W^T ^* TT3ftT « n <g 1T 

(1) 3^WTO71 T R''?m ,c R'^ 31^1-qif^!;i’’Ilil 'aft^^'0R4'?Rfaffal4f %3R«Nt' 4t W]j5R^'RTT4 

% faro; jhi'w*!'* ift 1 

( 2 ) RRfl '«WK, ’’R ^41 41 3HI«tV'M^fll ^Rqjt, TP^T 4 rt 4 miHVi ^T fafWff 41 <MP<WI t*R TTOlfl 11 


73. (4ltH 3ftl *jprl'-)! 

(1) hPm rs fal %fa41~qrfaffaw trawnfafa ffore,faf4ni,•544RR'*TTfa41 , qRR3iq , qT3i4yHR)T4t , j'OTRfa 

■aft f ^P^H T qfrfl % 3TKv t14 % ut^h 4 414k ^ aklwifW 4k enk^nf^Y rt w^Tt, farw faRT 

'Jiim 4 I 

( 2 ) TT’PlTO^^'^raajj;^Pr<w 3s«i4f%3Tn4iTft^' i TTj;3iT^i’ i n’i 
4tt4tt ■R^tt trt rt 41 r 4 ^rpfl ■airoTfl i 


31^41—1 

(fopRW iskif) 


Pt»3i 3fli ‘iIm^Imai 41kiwi 

W :. 

falfa :. 

4 . wh^ski 4ii j ii wvwl \ f4 4 .44) 4 

*f?*fakt 4) 4 4k w 4 41 srcr *nfar ^spilm 4 faffkn ^ fafa 4 fare gfar fatffai ^ifakt 4r 

Tt^n givwm 4 Pwifai 4k ’^r qfant/^fail 1 

4 3tt 4 44pin ^CTmk \ fa4wrf^4'9n44faif4T4k7i^RT^far4'RTeT4fa'3fatRfaf441 ^Pw 
4fafamf4faRkl4414 4T$'q^^faFrfanl4fai)’^4 snra ^4fa fa ^ 4 ■'Ffawwil 4^^^^^ 
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MALAPRABHA GRAMEENA BANK 
NOTIFICATION 

Dharwad, the 16th March, 2001 


Malaprabha Grameena Bank (Officers and Employees) Service Regulations 

No. 1628/PMRDD/KMM/2001. —In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 
1976 (21 ofl 976) the Board of Directors of Malaprabha Grameena Bank after consultation with the Syndicate Bank being 
the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the 
Central Government hereby makes the following regulations, namely:— 

CHAPTER—I 

PRELIMINARY 


1. Short title, commencement and application: 

(i) These regulations may be called Malaprabha Grameena Bank (Officers & E^^Ioyccs) Service 
Regulations, 2001 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) "Act” means the Regional Rural Banks Act, 1976 (21 ofl 976); 

(b) "Appointed date” means the first day of September, 1987; 

(c) “ Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager" means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Malaprabha Grameena Bank established under sub-section (1) of Section 3 of the 
Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31 st day of December of such year; 

(i) “Competent Authority" means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes: 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any; 

(l) “Employee" means a person appointed to any of the posts specified in Regulations 3 (a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations. 
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(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance, 

(q) “Sponsor Bank” means the Syndicate Bank; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER—H 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government, 

(2) Group B - Clerical Cadre 

Clerical staff, namely Cleik-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C- Subordinate Cadre 

Subordinate staff, namely Messenger, Mcsscnger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government, 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank, 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on adhoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 


Bank. 
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5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers, The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person, 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living, have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration: 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to a Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him: 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I ofOfficer Cadre shall be on probation for a period of oneyear which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(in) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 

( V ) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period. 
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9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

' (a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he maybe reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be;— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier : 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1), Such 
committee, shali from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 

Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAFIER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale, 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29 April, 1980 arc 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the intcr-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 1 l-3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the intcr-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the stria secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank's 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1, 

19. Obligation to Promote the Bank's interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
ow ned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(ui) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description; 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona - 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation, 

26. Restrictions on lendings, borrowings and Investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
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loan of a small amount free of interest or operate a credit account with a bonafide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shaU so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 . For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, Immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family , 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in terms of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force, 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able properly by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer, 

(b) otherwise then through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000/-. 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is . 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nat^na'iiy shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 
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31* Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a 'workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority, 

(li) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of Intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any lime is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to w hich 
the public have or are permitted to have access, whether on payment or otherwise 

37, Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women in work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as :— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Show ing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature 

38. Penalties 

Without prejudice to foregoing Regulations of tins Chapter an officer or employee who commits a breach of those 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion 

(b) Ma jor Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders 

(ii) Reduction to a lower grade or post, or to a lower scale in a lime scale. 

(ni) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation ' 

The following shall not amount to a penalty within the meaning of this Regulation 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(it) stoppage of mcrement(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(iu) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may br 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or pop! of in officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with hi )f conduct. 


(vi) reversion to the previous grade or j ost of an officer appointed on probation to another grade or post during or at 
the end o the period cif probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an officer on deputation to his parent organisation, 

(viii) terminati >n of service of ait officer; 

(a) app >inted in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as p^rt of retrenchment: 

Provided tuft where it is proposed .0 impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regula lion, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity 1 1 submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as ma)' be granted by the Competent Authority and the defence statement, if any. submitted by the officer 
shall be taken into cons ideration by the ( ;ompetent Authority before passing orders: 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to th'.: officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himscl.: 


Provided also i\hat an enqv iry need not be held if: 


(i) the misco nduct in si j ch cases even if proved, the Bank docs not intend to impose the punishlncn t of removal 
or dismiss al; ancl 

(ii) the Bank 1 as issu ed a show cause notice to the officer advising him of the misconduct and the punishment 
for which ’ \e may be liable for such misconduct; and 

(iii) the officer i nakt-s a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

11. Employees 

(a) Penalties for minor i ilsconduct 


(i) censure; 

(ii) recording oft. dverse remarks against him; 

(iii) withholding c : increment for a period not exceeding 6 months. 

(b) Penalties for major mi (c onduct 

(i) fine; 

(ii) withholding of i r crement(s); 

(iii) withdrawal of s tecial allowance; 

(iv) reduction of pa ' to ne;tt lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in thi scale of pay; 

(v) removal from s? srvicc which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in w riting signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in writing and given to the employee and enquiiy held so that he shall have n: isonable opportuiuly to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank doc i not intend to impose pi tnishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advisin',, him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct, and 

(in) the employee makes a voluntary admission of his guilt in h V > eply to the al iresaid s how cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Component Authority. 

(a) if the facts on the basis of which penalty is to be impost*. 4 , on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on t criminal charge; or 

(c) where the officer or employee has been absconding , or 

(d) where it is for any other reason impracticable to cr immunicai; with him; or 

(e) where it is reasonably not practicable to observe the proccd ip, prescribed under Regulation 38. 

Provided that no requirements of Regulation 38 mat be waived un (ent; reasons for doing so arc recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the c\c option of fin; .' order, may be delegated by the 
Competent A uthority to an officer who is senior to '.tie officer against w ho; n the proceedi,i« are instituted and in the case 
of an employee to any Officer. 

Provided that the Competent Authority may, in his discretion, nomirq *te any Officer wc. iking m the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained m these Regulations, if two c ificers in different g ados or an officer and an 
employee arc involved jointly in an incident and disciplinary proceedings a i e sought to be mstit i lt d against both of them 
and the Chairman is of the opinion that having regard to the facts and circi a ^stances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chaim; n may direct that the Con Detent Authority in 
respect of the Officer shall be the Competent Authority in respect of both tl * officer and employee i nvoi ved and a common 
enquiry shall be held into the charges against both of them and the delegati e i of powei to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of th t same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the f 1 lowing provisions shall apply w here it is alleged 
that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is pt jsessed c f disproportionate assets or that he has 
committed an act of criminal misconduct or where the ir /estigatic a and proc/of the allegation would require 
the evidence of persons who are not officers or emp jyecs o' he Bank c 1 where, in the opinion of the 
Chairman, the investigation into the allegations cannc , je corn'). mently un; lertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Cc i( ral Bui c iu of Investigation or the Central Vigilance 
Commission or such other Authority as may be appr jvtid by th 1 . Chairman 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(lii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enqmry Officer shall submit his report to *he Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry; the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary' proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(n) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pa’, and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF, 

Explanation The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority'. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension ' l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry- 

(ii) For the subsequent period : 

(a) where the enquiry is held departmcntally by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension, 

(b) where the enquiry is heldby an outside agency l/3rdofthe basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rales 
applicable to similar category of officers. 

2* In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmental]y by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension, 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his reprcsentative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay a: specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation 

Provided further that if during the penod of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
ihc difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or the period he was under suspension and that if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance The 
penod during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authonty mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority, 
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49, Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally 


CHAPTER—V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject io the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
serv ice of an officer or employee and shall become payable on the last working day of the each month in respect of the 
serv ice performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(n) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall ccasc from the 
date of dismissal. 

(iii) in the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER—VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave. 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 
(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave and recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority 
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(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

\ ear: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave for an officer or employee dunng the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or pan thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of sen ice on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1 st Januaiy, 1990, the privilege leave may be accumulated upto not more than 240 days 

(b) When application should be submitted 

(l) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required : 

(ii) Application which does not satisfy the above requirement of sub-regulation : 

(b) (i) May be refused without assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 
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(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
leavc/rricdical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/mcdical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days: 

Provided that sick leave/medical leave can be accumulated during his enure service subject to the following 
conditions: 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(u) Sick/mcdical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2 From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service, 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary' leave w as necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, famil 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose r 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

( 1 ) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank. 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of the death subject to Sub-regulation (a)(4) of Regulation 59 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services arc terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and Termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him : 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be. 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding si x days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER—Vn 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
I he aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed bythe provisions ofEmployees, Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of the said Act, 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995, 

69. Gratuity 

1 An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder, 

2, The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act. 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(c) Termination of service in any other way except by way of punishment after completion of 10 years of service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only, 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay. 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 

years. 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafidc and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the NationahBank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
lo have been made or taken under the provisions of these regulations. 


STHTTHTTF—T 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date:- 

I.do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Mala Prabha Gramin Bank and which properly 
relate the office or position held by me in the said Bank, 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me. Signature 

Name in full.... 

Designation.... 

Signature 

Name in full. 

Designation., .. 


SCHEDULE—n 
[ See Regulation 5 (4)J 

Declaration to be obtained from every officer or employee on first appointment 

I, Shri/Smt./Kum.s/o, w/o, d/o.declare 

ns under . 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(lii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date: 


Signature 

$(,:h e p vii:—hi 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place: 
Date: 


1, the undersigned, having been appointed in the service of the Mala Prabha Gramin Bank hereby 

declare.(Place) in.(District) as my place of domicile. 

2. *The above is my place of birth. 

or 

♦The above is not my place ofbirth, Myplaceofbirthis.(Place)in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Name in full. 

Designation and 
Nature of appointment 
Date of appointment.. 

Signature. 


* Strike out whichever is not applicable, 


R. S. KAMATH, Chairman 
[ ADVT-in/IV/172/2001/Exty.l 
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